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Members of the Joint Finance Committee 

May 14, 2015 

Dear Senator/Representative: 

In the 2015-2017 budget request, Governor Scott Walker proposes that the Office of State 
Employment Relations be incorporated into rather than administratively attached to the 
Department of Administration (DOA). 

The Association of Career Employees (ACE) is very concerned about the potential loss of 
political independence overall for state personnel policies and in particular about the changes in 
relation to the administrator of Merit Recruitment and Selection. We believe this is a power grab 
by the Executive Branch, and the Legislature should be concerned about the potential for the 
Executive Branch to drastically change the composition of the state workforce as each 
administration takes office. 

Under the current law, the administrator of the Division of Merit Recruitment and Selection must 
be nominated by the Governor after a competitive process, and with the advice and consent of 
the Senate, appointed for a five-year term. Under the budget bill, the director of the Bureau of 
Merit Recruitment and Selection under DOA would serve at the pleasure of the Secretary of 
DOA, with no involvement by the Legislature. The bill would delete the current selection and 
hiring process for the administrator of the Division of Merit Recruitment and Selection. 

The process under the current law was designed to assure that the director of the Division of 
Merit Recruitment and Selection was hired for merit and fitness. This person is responsible for 
assuring the rest of civil service employees are also hired for merit and fitness. If the primary 
person responsible for overseeing civil service hiring is now an at-will employee, this is likely to 
compromise the entire civil service system. 

In addition, another problem is also created by the change in structure. The position becomes an 
unclassified bureau director under the budget bill. Bureau director positions have been included 
in the classified civil service. This change sets a precedent for agencies to potentially request that 
other bureau directors be unclassified. If the Legislature does approve the move of OSER to 
DOA, which would undercut the independence of the civil service and the authority of the 
legislature, this position should be created as a classified position rather than an unclassified 
position within DOA. This change would assure that the person is hired for merit and fitness and 
also that this position is not created substantially differently than other bureau directors in state 
service. 

Sincerely, 

Sally Drew 
President 
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