
Testimony to Joint Committee on Employment Relations 
 
Thank you for the opportunity to address the Joint Committee on Employment 
Relations.  The Association of Career Employees has worked on behalf of state 
employees for approximately 30 years.  Our members are interested in the health 
of the civil service system and state employee compensation and benefits.  We 
also advocate for issues that impact non-represented employees.  
 
Salary parity for non-represented employees with formerly or currently 
represented employees.   
 
We remind you today that this year career employees have been affected by a 
significant reduction in total compensation with respect to health insurance 
premiums and retirement contributions. 
 
For an employee with basic health insurance making $30,000 a year, these 
reductions in compensation exceed 9%, a large reduction from any viewpoint. 
 
Non-represented employees have again fallen behind union represented 
employees in compensation.  Many unions had negotiated a two percent GWA 
that went into effect June 7, 2009.  Non-represented employees had originally 
been slated to receive the increase, but it was never awarded.  As a matter of 
fairness, non-represented employees should be awarded the two percent as a 
part of the 2011-2013 compensation plan. 
 
Most of the former contractual add-ons are included.  If an employee receives an 
increase as a result of a contractual add-on, then the supervisor and manager 
should also receive parity for this. Parity also needs to be provided for 
supervisors and managers affected if the unions that are able to negotiate for 
wages are successful in doing so.  There will be unsustainable future 
compression between employees, supervisors and managers if parity is not 
provided.  
 
To ensure the state can continue to attract and retain quality employees to serve 
the state, we ask you to not further decrease the level of compensation and 
benefits provided in this proposed compensation plan. 
 
Discretionary Merit Compensation (DMC) 
 
ACE understands that a Discretionary Merit Compensation program will replace 
the Discretionary Compensation Award.  Unlike the DCA program all DMC’s 
would be approved by OSER rather than the agency and the only criteria will be 
merit.  We understand that funding will not be provided for DMC’s in the 2011-
2013 biennium, but that if agencies have funding, that awards could be 
recommended to OSER.   
 



ACE would be glad to see a funded DMC program, but have some concern that 
allowing some agencies, but not others to make DMCs could be unfair.  ACE is 
also concerned about what criteria would be used to determine “merit” as “merit” 
often seems to be in the eye of the beholder and without measurable criteria 
awards will be subjective, political, and uneven across agencies.  ACE would 
also prefer to see awards made by each agency rather than OSER.   
 
Use of section 230.12 (1) (h) in compensation plan 
 
ACE has concerns about using this section in the compensation plan to override 
the statutes and administrative rules unless the purpose is to include past union 
negotiated items that exceed or are more beneficial to employees that general 
Chapter 230 provisions.  ACE understands that this provision was used in 
Sections K, Section C 10.00, Section D 5.00, and Section G 8:00, 9:00, and 
10:00.   
 
Salary increases for constitutional officers 
 
The cumulative price index has risen 3.9% during the year.  State employees are 
not receiving any increases in this compensation plan and did not receive 
increases in the last biennium either.   
 
ACE also notes the irony that the only salary increases are for constitutional 
officers and district attorneys and hopes that the Governor will consider forgoing 
his increase while state employees are being denied increases.   
 
 
Thank you for the opportunity to raise these issues. 


